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INTRODUCTION 

Your Employer, Trustees of Mount Holyoke College (the Employer), has established this 403(b) retirement 
plan, Mount Holyoke College Defined Contribution Retirement Plan (the Plan) to assist you and other 
Employees in saving for retirement. The Plan is governed by the Plan document, which is a complex legal 
contract that contains all of the provisions required by the Internal Revenue Service (IRS) that the Employer 
must follow when administering the Plan. This document follows specific federal laws and regulations that 
apply to retirement plans. The Plan document may change when new laws or regulations take effect. The 
Employer also has the right to modify certain Plan features from time to time. When these changes occur, you 
will be notified about any changes that affect your rights under the Plan. 

This document is a Summary Plan Description (SPD). It summarizes the important features of the Plan 
document, including your benefits and obligations under the Plan. If you want more detailed information about 
specific plan features or have questions about any of the information in the SPD, you should contact your 
Employer via the methods outlined in this SPD. You can also request a copy of the Plan document from your 
Employer. 

You will notice that ce1tain terms in the SPD are capitalized. These are important terms to understand and they 
are defined in more detail in the DEFINITIONS section of the SPD. Although the purpose of this document is 
to summarize the more significant provisions of the Plan, the Plan document will prevail in the event of any 
inconsistency. In addition, the terms of the Plan cannot be modified by written or oral statements made to you 
by the Plan Administrator or other personnel. 

The Plan was originally effective 07 /2 l /1921. This SPD describes the Plan as restated effective O 1/0l/2019. 
This SPD supersedes all previous SPDs. 

The following provisions were previously eliminated from the Plan: Employee After-Tax Contributions were no 
longer permitted effective July 1, 2012. 

ELIGIBILITY FOR PARTICIPATION 

The Plan document has been amended and/or restated into a new Plan document. If you were eligible to 
participate in the prior Plan, you will continue to be eligible to paiticipate in this Plan without satisfying any 
additional age or service requirements. 

Am I eligible to make Elective Deferrals and Roth Elective Deferrals? 
Once you meet the eligibility requirements below, you will be eligible to make Elective Deferrals unless 
you fall into one of the following categories. 

• You are a student performing services for Mount Holyoke College and where you are pursuing a
course of study with Mount Holyoke College.

What eligibility requirements do I have to meet to make Elective Deferrals? 
You will be eligible to make Elective Deferrals on the first day of the calendar month coincident with or 
next following your hire date. 

Am I eligible to make Mandatory Pre-Tax Contributions? 
Once you meet the eligibility requirements below, you will be eligible to make Mandatory Pre-Tax 
Contributions unless you fall into one of the following categories. 
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Yes. Provided you have met the eligibility requirements and passed the entry date as specified in the section 
titled "Eligibility for Participation" you may contribute Elective Deferrals to the Plan. 

Do I pay taxes on any Elective Deferrals I make? 
You will have the option to have the Elective Deferrals you make taken out of your pay either before or 
after taxes are withheld. For those Elective Deferrals you choose to have taken out pre-tax, you will 
generally pay taxes on this amount when you take it out of the Plan. 

For those Elective Deferrals you choose to have taken out after-tax (Roth Elective Deferrals), you will pay 
taxes on this amount when you contribute them to the Plan. However, provided the distribution is 
"qualified" the earnings on these amounts will not be taxed when they are removed from the Plan. A Roth 
Elective Deferral distribution is qualified when ( 1) it has been at least 5 years since the first Roth Elective 
Deferrals were contributed to the Plan and (2) you are at least 59 1/2 year of age, become disabled, or have 
died. Roth Contributions are made in the same manner as pre-tax Elective Deferrals. You must designate 
how much you would like to contribute on a pre-tax basis (normal 403(b) contribution) and how much you 
would like to contribute as an after-tax Roth Contribution. You are not required to make any Roth 
Contributions. You may designate all of your Elective Deferrals as pre-tax contributions. 

How do I make or change the amount of the Elective Deferrals being withheld? 
You may make or change your deferral election by: written, VRU, or electronic election 

Once I make a deferral election, how often can I change, stop, or re-start the election? 
You may change or re-start your deferral election once each pay period. You may stop your deferrals at any 
time. 

What are the limits on Elective Deferrals? 

Your Elective Deferrals are subject to the following limits: 
• Federal law limits the amount you may elect to defer under this Plan and any other retirement plan 

permitting Elective Deferrals (including both other 403(b) and 40 l(k) plans). You are limited to 
contributing $19,500 (for 2021) during any calendar year.

• If you are age 50 or over, you may defer an additional amount, called a "catch-up contribution", of 
up to $6,000 (for 2021).

• The maximum amount you can defer is 100% of your compensation.

The Plan Administrator may establish additional rules you will need to follow when making your deferral 
election. Your deferral election is only effective for compensation you have not received yet. The Plan 
Administrator may also reduce or totally suspend your election if they determine that your election may 
cause the Plan to fail to satisfy any of the requirements of the Internal Revenue Code. 

Am I required to make any contributions to the Plan? 

The Employer may require you to make Mandat01y Pre-Tax Contributions to the Plan as follows: 5% of 
Compensation that exceeds $40,000; Mandatory Employee Contributions are made on a payroll period basis 
and are determined based on a pro rated share of the Patiicipant's annualized rate of Compensation for the 
Plan Year in which the payroll period falls, based on the Participant's primary position with the College, as 
set up in the College's payroll system. 

CONTRIBUTIONS - EMPLOYER 
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Will the Employer make discretionary Non-Elective contributions to the Plan? 
Yes. The Employer will make discretionary Non-Elective Contributions to the Plan in an amount 
determined by the Employer.  As of June, 2021, this amount is 10.5%

What portion of the discretionary Non-Elective Contributions will I receive? 
If you meet the requirements to receive Non-Elective Contributions, your portion of the Non-Elective 
Contribution will be determined using the following formula: Pro rata. In the ratio that each Participant's 
Compensation bears to the Compensation of all eligible Participants. Employer Contributions are made on a 
payroll period basis and are determined based on a pro rated share of the Participant's annualized rate of 
Compensation for the Plan Year in which the payroll period falls, based on the Participant's primary position 
with the College, as set up in the College's payroll system. 

Discretionary Non-Elective Contributions will be contributed to your account as soon as administratively 
feasible after the end of each pay period. 

Can the Employer make Qualified Non-Elective Contributions? 
Yes. The Employer has the discretion to make a Qualified Non-Elective Contributions. The Plan 
Administrator will determine each Plan Year if this contribution will be made, how much it will be and 
which Participants are eligible to receive the Qualified Non-Elective Contributions. If you are eligible to 
receive this contribution you will receive a pro rata portion of the allocation based on your Compensation. 
This means that all eligible Participants will get an equal share of the Qualified Non-Elective Contributions 
as a percentage of their Compensation. 

Can the Employer make any other type of contributions to the Plan? 
Yes. The Employer may have the discretion to reallocate any forfeitures and to make other contributions as 
necessary to comply with the IRS' non-discrimination requirements. 

What are the limits on total contributions? 
Your total contributions are subject to the following limits: 

• The total amount that may be contributed to the Plan on your behalf in any year may not exceed the 
lesser of 100% of your compensation or $58,000 (for 2021).

Can I move money I have in another retirement plan to this Plan? 
Yes. If you are an active Participant in the Plan you can rollover the money you have in other plans into the 
Plan. While the Plan Administrator may establish procedures that relate to the requirements for Rollover 
Contributions, in general rollovers will be accepted from any plan that is eligible to be rolled into the Plan. 

While there are exceptions this generally includes rollovers from a qualified retirement plan (i.e., 40 l(k), 
defined benefit), another 403(b) plan, a governmental 457(b) plan and pre-tax assets held in a traditional 
IRA. 

Will I receive contributions when I am not working at the Employer due to my performing qualified 
military service? 

If you are re-employed by the Employer after performing qualified military service you may be able to 
make up missed employee contributions and to receive make-up employer contributions. Additionally, if 
you meet all of the requirements the time you spend on qualified military service may count as Years of 
Service under the Plan. You can receive more information about your rights under the Uniformed Services 

Employment and Reemployment Rights Act (USERRA) from the Plan Administrator. 

What happens if I die or become disabled while performing qualified military service? 
If you die or become disabled while performing qualified military service the Employer will treat you as if 
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Compensation will include wages paid during any period in which you are performing service in the 
uniformed services while on active duty for a period of more than 30 days that represents all or a portion of 
the wages you would have received if you were performing service for the Employer. 

Compensation will exclude the following: for non-faculty, Compensation excludes fringe benefits, stipends, 
tuition grants, reimbursements, housing subsidies and on-call pay; for faculty Compensation excludes 
stipends, reimbursements and all pay other than contractual pay, including Elective Deferrals, supplemental 
salary (as defined by the Employer's administrative policies) and salary derived from research grants 
(provided the grant is sufficient to fund the Employer contribution) provided the terms of the grant permit 
this use. 

Notwithstanding the above, Compensation includes Department Chair Stipends, Administrative Stipends 
(director roles) or tempora1y increases in compensation for working outside one's classification (e.g. 
payments made for 'acting' or 'interim' roles), Course Overload, Athletic Camp - Additional Duties, J-Term 
Classes, Mount Holyoke College Funded Fellowships (only those that augment salary and only for 
Participants not already receiving full pension benefits on sabbatical) and Five College Courses (for our 
faculty teaching elsewhere; visiting faculty from other campuses who teach at Mount Holyoke College will 
be paid by their home institutions and will receive benefits, if any, from their home institutions. 

Furthermore, notwithstanding the above, Compensation excludes On Call Pay, Project work for Mount 
Holyoke College that is small, one-time and voluntary, Project work outside ofi'not for Mount Holyoke 
College, Grant Pay where benefits are not budgeted and/or the grant does not permit this use of funds, 
Awards, Summer Salary (Summer Research Pay/Grant Research Pay), Voluntaiy Curricular Development 
(additional duties), Faculty "seminar" (when considered short-term, volunta1y project work), Fellowships 
that reimburse expenses rather augment salary. Non-Mount Holyoke College funded fellowships may or 
may not be considered Compensation as dictated by the rnles regarding grant pay. 

Disability 
You will be considered Disabled when The definition of disability provided in section 72(m)(7) of the Code. 

Early Retirement Age 
The Plan's Early Retirement Age is age 55. 

Elective Deferrals 

Elective Deferrals are the amount of your Compensation that you chose to deposit into the Plan under a 
salary reduction agreement you complete with the Employer. 

Elective Deferrals can be contributed either on a pre-tax basis or an after-tax basis. After-tax Elective 
Deferrals are referred to as Roth Elective Deferrals. Roth Elective Deferrals are not the same as Voluntary 
After-Tax Contributions. 

Highly Compensated Employee 
You are a Highly Compensated Employee (HCE) if you earned more than $130,000 (for 2021) in 
Compensation during the preceding Plan Year. 

Mandatory Pre-Tax Contributions 

Mandatory Pre-Tax Contributions are contributions that, if eligible, you must make to the Plan. These 
contributions will be taken out of Compensation on a pre-tax basis. 

Normal Retirement Age 

14 Copyright© 2002-2019 







UNIVERSAL AVAILABILITY NOTICE 
MOUNT HOLYOKE COLLEGE DEFINED CONTRIBUTION RETIREMENT PLAN 

This notice provides important infonnation about your rights to defer compensation in Motmt Holyoke College Defined Contribution 
Retirement Plan (the "Plan"). 

You may also be required to make mandatory pre-tax contributions. 

The Plan Administrator is: Trustees of Mount Holyoke College 
Address: I Skinner Hall, 50 College Street, South Hadley, Massachusetts 01075 
Phone number: 413-538-2503 

Am I eligible to make elective deferrals? 
You are eligible to make elective deferrals if you are employed by Trustees of Mount Holyoke College or any affiliate who has 
adopted the Plan unless: 

you are a student performing services for Trustees of Mount Holyoke College and where you are pursuing a course of study 
with Trustees of Mount Holyoke College 

You can start making elective deferrals on the first day of the calendar month coincident with or next following your hire date. 

What are elective deferrals? 
Elective deferrals are contributions you may make out of your compensation to the Plan. You may contribute to the Plan on a pre-tax 
or after-tax basis. 

Pre-Tax contributions are made to the Plan out of your compensation before taxes. Your contributions are only taxed as 
compensation once you receive a distribution from the Plan. 

After-tax elective deferrals are known as Roth contributions. Roth contribution are made by you on an after-tax basis, but if certain 
requirements are met, a "qualified distribution" from your Roth contributions will not be taxed when you take them out of the Plan 
(see the Summary Plan Description for more information). There are no income limitations on who may make a Roth Contribution. 

Roth Contributions are made in the same manner as pre-tax elective deferrals. You must designate how much you would like to 
contribute on a pre-tax basis (nonnal 403(b) contribution) and how much you would like to contribute as an after-tax Roth 
Contribution. You are not required to make any Roth Contributions. You may designate all of your elective deferrals as pre-tax 
contributions. 

The smn of your Roth contributions and pre-tax elective deferrals may not exceed the ammal limit on regular 403(b) contributions. 

Please note that Roth Contributions are not suitable for everyone. Please consult with your tax advisor before making any Roth 
Contributions to the Plan. 

What are the limits on elective deferrals? 
Federal law limits the amount you may elect to defer under this Plan and any other retirement plan permitting elective deferrals 
(including both other 403(b) and 40l(k) plans). You are limited to contributing $19,500 (for 2021) during any calendar year. 
Your Plan may farther limit the amount of your elective deferral. Please see your Sununary Plan Description for farther 
information. 

If you are age 50 or over, you may defer an additional amount, called a "catch-up contribution", of up to $6,000 (for 2021). 

The total amount that may be contributed to the Plan on your behalf in any year may not exceed the lesser of 100% of your 
compensation or $58,000 (for 2021). 

How do I make or change my deferral election? 
You may make or change your deferral election by: written, VRU, or electronic election 

Once I make a deferral election, how often can I change, stop, or re-start the election? 
You may change or re-start your deferral election once each pay period. You may stop your deferrals at any time. 

The plan administrator may establish additional rules you will need to follow when making your deferral election. Your deferral 
election is only effective for compensation you have not received yet. The plan administrator may also reduce or totally suspend 
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